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This guide is intended for all members of the Unil community, particularly those with family 
responsibilities or parenthood plans, as well as their managers, and is designed to help them 
balance their studies, family and work.

This document has been designed as a practical tool to specifically address the many ques-
tions relating to employment or studies when becoming a parent or when someone a team 
member is about to become one. It covers various human resources and legal aspects, such as 
the impact of family-related leave on employment contracts, rights relating to maternity leave 
and breastfeeding, and study conditions during parenthood. Information on financial support 
for families and childcare solutions is also provided. A section specifically for managers com-
pletes this guide. It offers practical advice and concrete ideas to optimally manage situations 
related to (future) family responsibilities of staff.

We hope you enjoy reading it !

University of Lausanne
Equality office 
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1. You’re studying at Unil

1.1 Pregnancy and studies

1.2 Being a parent and studying

The University of Lausanne wants to enable students to fulfil their family and educational plans. 
The fact that they have to take on family responsibilities often means that their timetable has 
to be adapted to suit the situation. Those affected can turn to the student advisers and the 
Equality Office for advice and/or support.

If you are pregnant and are unable to attend a class due to a pregnancy-related health issue, 
your absence usually does not require any particular action. However, it is advisable to inform 
the teacher concerned. On the other hand, if the course includes an attendance check or vali-
dation (e.g. continuous assessment, handing in a piece of work, etc.), you should submit a copy 
of the medical certificate to your faculty secretary office or directly to the teacher concerned, in 
accordance with the procedures outlined in the study regulations for your course.

If you are unable to sit an examination for health reasons, you must inform your faculty secretary 
before the examination date and submit a medical certificate, in accordance with the proce-
dures outlined in the study regulations for your course of study.
 
With regard to planning any possible adjustments to their studies, pregnant students are en-
couraged to plan ahead and seek timely information about the necessary steps by contacting 
the student advisers in their faculty. See section 1.2 for information on how to adapt your studies.

You are pregnant or your partner is ? Accueil Santé offers students free, confidential con-
sultations on all health- related issues. Accueil Santé also offers social and health guidance 
to students who are unfamiliar with the Vaud health network. For more details, visit the 
Unil website : Campus > Help and support > Health

For more information, including details of how psychotherapeutic consultations are paid 
for, visit the Unil website  : Campus > Help and support > Health.

You can also find advice and useful addresses on the following websites : 
Fondation PROFA : www.profa.ch
Vaud Famille : www.vaudfamille.ch
Carnets d’adresses Petite Enfance :
www.vd.ch > population > enfance-jeunesse-et-famille > carnets-dadresses

Did you know ? Under the Swiss Federal Law on Compulsory Health Care (LAMal), 
pregnant people are exempt from co-payments (excess and deductible) for standard 
pregnancy-related medical services from the start of their pregnancy. They are also 
exempt from co-payment for all medical services from the 13th week of pregnancy 
until 8 weeks after the birth.

Health protection
UniSEP’s Health and Safety at Work and during Studies Domain (SSTE) is responsible for all as-
pects relating to ensuring and maintaining safety at work and during studies, as well as protect-
ing the health of staff and students in the context of academic activities. In particular, it over-
sees maternity protection through the PROMA (PROtection de la MAternité) scheme. If you 
are pregnant (or expect to be) and participate, as part of your training, in activities or practical 
work that involve risks (e.g. laboratory work or sports activities), inform the person responsible 
for the activity of your condition. They will contact PROMA to assess the difficulty or potential 
danger of these tasks. You can also contact UniSEP directly (proma@unil.ch) if you wish to take 
these steps in complete confidentiality.

Did you know ? In certain situations related to (future) parenthood, for example  
during the post-partum period or in the event of miscarriage, psychological and/or 
emotional support may be necessary.
Internal Unil resources are available from Accueil Santé. Psychotherapeutic consulta-
tions are also available for students and doctoral students at Unil.

You’re looking for a childcare place for your child ? You’ll find all the information you need in 
Chapter 5. You’d like to adjust your studies to better manage your family responsibilities ? Here 
are a few solutions available to you.

Part-time studies

Bachelor’s and Master’s degrees may be studied part-time.

Art. 6 Rectorate Directive 3.12 – Motifs d’ordre familial
1 Tout étudiant ayant un motif important et durable d’ordre familial, tel que, notamment, une 
charge de famille (enfant(s), conjoint, parent(s) malade(s) ou en situation de handicap, etc.) 
peut adresser une demande d’études à temps partiel.
2 L’étudiant joint à sa demande motivée toute pièce attestant sa situation : copie du livret de 
famille, certificat médical, etc.

Part-time study means studying half-time (50%) for the entire duration of your programme. It 
should be noted that you cannot change your study schedule during the course of your studies, 
unless an exemption is granted by the Rectorate on valid grounds, in principle only during the 
first semester of studies1. 
However, it is possible to resume full-time studies during the programme2.

1 art 95 al 3 RLUL.
2 Art. 2 al. 6 Rectorate Directive 3.12.

https://www.unil.ch/unil/en/home/menuinst/campus/aides-et-soutiens/sante.html
https://www.vd.ch/prestation/commander-le-carnet-dadresses-petite-enfance
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Information and submission of applications to the Admissions Office.

Requests for exemptions should be sent in a signed letter to the Vice-Rector for Teaching, 
Unil, Direction, Dicastère Enseignement, Bâtiment Unicentre, 1015 Lausanne.

For further details, please consult  :
•	 le Règlement d’application de la Loi sur l’Université  

de Lausanne (RLUL) (Art. 92 et ss.)
•	 Rectorate Directive 3.2. Taxes and deadlines 
•	 the Admissions Office website

For more details on exmatriculation and re-enrolment, visit the website of the Admissions 
Office. Please note that the re-enrolment process is entirely online.

If you are receiving a grant or other financial aid, contact the Social Affairs and Student 
Mobility department (SASME).

Request for leave

It is possible to request a full or restricted leave from the University for reasons of pregnancy 
and maternity or for duly attested medical reasons. The leave is renewable under the condi-
tions set by the Rectorate3.

If you are on leave, you will remain registered at the University. The registration fee will be re-
duced accordingly.

Interruption of studies

If you wish to interrupt your studies due to maternity or paternity, it is possible to exmatriculate. 
Doing so will result in the loss of your student status and you will have to go through the ad-
mission process again if you wish to re-enrol. You may then fall under new study regulations or 
a study plan that came into effect during your absence. Please note that exmatriculation also 
has implications for your eligibility for study grants and other financial aid. For example, the 
allowance for children in vocational training or studies, SASME financial aid and AVS/AI child 
pensions are no longer paid after exmatriculation. Additionally, foreign students should note 
that they may not be able to renew their residence permit for study purposes in the event of 
exmatriculation.

Did you know ? Each faculty has its own procedures and internal guidelines  
regarding examination formats and course offerings. It may be helpful to discuss with 
your faculty the regulatory constraints related to the various examinations and the 
acquisition of ECTS credits, as well as the steps to take depending on the situation of 
pregnant students, but also to anticipate future parenthood.
Students in a (future) parental situation are therefore encouraged to contact their  
student adviser and/or the Dean’s office of their faculty of enrolment as soon as  
possible for any questions they may have on these aspects.

You’re studying at Unil and you’re from abroad 
If you are a national of an EU/EFTA member state and a beneficiary of the Agreement on the 
Free Movement of Persons between Switzerland and the European Union, you can only renew 
your residence permit annually if you are registered (which is the case when you are on leave).

If you are a national of a non-European country, and therefore not a beneficiary of the Agree-
ment on the Free Movement of Persons, you are entitled to a right of residence corresponding 
to the minimum duration of your study programme. The residence permit may be extended 
if necessary. When renewing your residence permit, you should inform the authorities in your 
canton of residence of the reasons for extending your studies and therefore your residence 
permit (e.g. maternity, studies-family balance).

3 Art. 2 al. 2 Rectorate Directive 3.12.

https://www.unil.ch/immat/en/home.html
https://prestations.vd.ch/pub/blv-publication/actes/consolide/414.11.1?key=1576140642159&id=18a7e6d2-a1b5-46b7-aa99-c9468d30f4c6
https://prestations.vd.ch/pub/blv-publication/actes/consolide/414.11.1?key=1576140642159&id=18a7e6d2-a1b5-46b7-aa99-c9468d30f4c6
https://www.unil.ch/files/live/sites/unil/files/02-universite/0212-cadres-legal-reglementaire/textes-leg/3-ens/dir3-2-taxes-delais.pdf
https://www.unil.ch/immat/en/home.html
https://www.unil.ch/immat/en/home.html
https://www.unil.ch/immat/en/home.html
https://www.unil.ch/unil/en/home/menuinst/universite/organisation-universite/unites-et-services/service-des-affaires-sociales-et-de-la-mobilite-etudiante.html
https://www.unil.ch/unil/en/home/menuinst/universite/organisation-universite/unites-et-services/service-des-affaires-sociales-et-de-la-mobilite-etudiante.html
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Unil Social Fund

You are not entitled to a grant ? The amount you receive from your cantonal scholarship office 
or other aid fund is insufficient ? You can apply for support from the Social Affairs and Student 
Mobility Department. Assistance may be granted in the following forms :

•	 Monthly grants to compensate for a student’s regular loss of income
•	 One-off financial assistance (emergency medical expenses, back rent or unpaid 

health insurance premiums, etc.)
•	 Partially or fully refundable advance for students awaiting the decision  

on a contonal scholarship
•	 Partial exemption from course registration fees (subject to deadlines) 

Did you know ? Doctoral students are not eligible for SASME’s monthly financial aid 
but, depending on their financial situation, they may receive medical-social aid to  
finance care.

For more information, please contact Unil’s Social Affairs and Student Mobility Department.

Information and application for family allowances is available on the website of the Caisse 
cantonale vaudoise de compensation : 
www.caisseavsvaud.ch > Assurances > allocations familiales (AF)

1.3 Financial assistance

Financial support for families

If you and your child live in Switzerland, you can receive a monthly allowance for your child 
under the Federal Law on Family Allowances (LAFam). If you live in the canton of Vaud – in par-
ticular – you can also receive a one-off allowance when your child is born or adopted. For more 
information, see Chapter 8.

Did you know ? Students with modest incomes can also contact their local social 
services department. Depending on their financial situation, additional aid may be 
available.

Cantonal grants and loans

Depending on their financial situation (or that of their parents) and subject to certain conditions, 
students may be eligible for study grants or loans. For students who are parents, the amount of 
the grant will be calculated according to their expenses and available resources. If you become 
a parent during the course of your studies and are already receiving a grant, you may request a 
new calculation of your living costs. If necessary, the amount of the grant may be re-evaluated.

https://www.unil.ch/unil/en/home/menuinst/universite/organisation-universite/unites-et-services/service-des-affaires-sociales-et-de-la-mobilite-etudiante.html
https://www.caisseavsvaud.ch/fr/Assurances/AF/Allocations-familiales/Allocations-familiales-AF.html
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Protection measures and rights

As soon as you announce you are pregnant, you benefit from specific rights and  
protection measures.

Protection against dismissal
Once the probation period has ended, pregnant employees are protected against dismissal 
during pregnancy and for 16 weeks following childbirth, except in cases of immediate termina-
tion for just cause4.

You can resign at any time, even during pregnancy or maternity leave. Pregnant employees or 
those who have just given birth may resign within the normal notice period.

If an employee’s contract is terminated and they become
 pregnant during the notice period, that period is suspended for the entire 16-week protection 
period following the pregnancy. The notice period starts running again at the end of the protec-
tion period, i.e. from the 17th week after the birth.

If you are pregnant and have a fixed-term contract, it will end on the date agreed in the contract. 
However, if you give birth during the term of your contract, it will be extended until the last day 
of your maternity leave. For provisions specific to Unil, see point 2.2.

Health protection

Dangerous or prohibited work
Pregnant and breastfeeding workers are entitled to special protection designed to safeguard 
their health and that of their unborn or breastfed child. Generally speaking, dangerous or stren-
uous work may only be carried out if a risk analysis has ruled out any threat to health, or if ade-
quate protective measures have been taken5.

At Unil, when you announce your pregnancy and if you have not already done so, we invite you 
to complete the risk identification form with your manager.

Did you know ? During the probation period, the employer may terminate the con-
tract at any time within 7 days. In principle, the notice is valid, as a person dismissed 
because of pregnancy during the probation period does not benefit from protection 
against dismissal. The dismissal may, however, be challenged under the Federal Act 
on Gender Equality (LEg).

The risk identification form is available on the Unil website : Staff > Internal > HR forms

4 Art. 60 al. 5 LPers-VD and art. 336c of the 
Code des Obligations (CO).

5Art. 62 Ordonnance 1 relative à la loi sur le travail (OLT 
1) and Ordonnance sur la protection de la maternité 
(OProMa).

2. You’re working at Unil
In this section, intended for (future) parents, you will find information on the steps to take and 
rights in the event of pregnancy, as well as the various forms of leave available to parents work-
ing at Unil.

Did you know ? University staff are subject to the Loi sur le personnel de l’Etat de 
Vaud (LPers-VD), subject to the special provisions of the LUL and RLUL, with the ex-
ception of staff paid through external non-State funds, who are subject to the Code 
des obligations (art. 48 LUL). In the case of the latter, Article 1 of the Rectorate Direc-
tive 1.35 Leave for family reasons, which provides that the LPers-VD regime applies 
insofar as it is more favourable to them, should be reserved. A distinction must also 
be made concerning assistants, who are subject to the Règlement sur les assistants à 
l’Université de Lausanne (RA-UL).

Did you know ? You are not obliged to announce your pregnancy within any time 
limit, but if you wish to benefit from protective measures, you must announce it offi-
cially. This is particularly important if you work in an environment that exposes you 
and your baby to particular risks. In all cases, you must inform your employer within 
a reasonable period of time, so that it can organise a possible replacement.

2.1 You’re planning to have a child or are pregnant

What to do and when ?

You are planning to have a baby or are already pregnant ? You don’t know whether you are 
exposed to any particular risks or how to protect yourself from the hazards to which you are ex-
posed ? UniSEP’s PROMA (PROtection de la Maternité) specialists (proma@unil.ch) are there 
to help you before and during your pregnancy. Your request will be treated with the utmost 
confidentiality. Your activities will be analysed in order to identify the actions that need to be 
taken to protect your health and that of your unborn child.

Your safety coordinator (COSEC) is also there to help you identify dangerous activities. To find 
out who your COSEC is, contact UniSEP directly (proma@unil.ch).

You should inform your manager of your pregnancy, providing a medical certificate stating the 
expected due date. You can also discuss with them any necessary health protection measures, 
possible work adjustments and arrangements for your replacement during your maternity/
breastfeeding leave.

In addition, if you are an assistant professor, a lecturer, an assistant or junior lecturer, you can 
request an extension to your employment contract. See point 2.3.

This form should be sent to the Human Resources Department with a copy to UniSEP at 
proma@unil.ch.UniSEP specialists will contact you to advise you on the protective measures 
to be taken.

https://www.unil.ch/unil/en/home/profils/collaborateurs-collaboratrices/formulaire-rh.html
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For more information, including details of how psychotherapeutic consultations are paid 
for, visit the Unil website : Campus > Help and support > Health.
You can also find advice and useful addresses on the following websites : 
Fondation PROFA : www.profa.ch
Vaud Famille : www.vaudfamille.ch
Carnets d’adresses Petite Enfance :
www.vd.ch > population > enfance-jeunesse-et-famille > carnets-dadresses

Working hours
From the start of pregnancy, the maximum working day is set at 9 hours. Thereafter, other 
restrictions apply to activities that involve standing.

During the 8 weeks preceding childbirth, night work (between 8 p.m. and 6 a.m.) is prohibited6. 
During the first 7 months of pregnancy, a night worker may request equivalent work during the 
day7. A job is equivalent if it involves pay, intellectual demands and skills comparable to those 
of the job previously performed.
 
Absence, pay and holiday entitlement
As in the case of illness or accident, your salary will be paid if you are unable to work because 
of your pregnancy, for a limited period and under certain circumstances8. In this case, you will 
need to provide a medical certificate stating that you are unable to work for health reasons.

6Art. 35a al. 4 of the Loi fédérale sur le travail 
dans l’industrie, l’artisanat et le commerce (LTr).

7 Art. 35b al. 1 LTr.

8 Art. 58 of the Règlement d’application de la LPers 
(RLPers-VD).

The following are considered to be dangerous or strenuous work (above specific thresholds set 
out in the Ordonnance sur la protection de la maternité) :

•	 Moving heavy loads.
•	 Movements or positions that cause premature fatigue.
•	 Work involving shocks, jolts or vibrations.
•	 Work in the cold, heat or humid conditions.
•	 Work involving harmful radiation or noise.
•	 Work involving dangerous chemical substances.
•	 Work involving a highly restrictive organisation of working hours.

A Rectorate Directive (1.38.) sets out the conditions for protecting the health of pregnant and 
breastfeeding staff at Unil. If you are pregnant or wish to become pregnant, or if you are breast-
feeding, you can contact an occupational health nurse, the PROMA specialists or your Safety 
coordinator at any time for information.

Did you know ? In certain situations related to (future) parenthood, for example dur-
ing the post-partum period or in the event of miscarriage, psychological and/or emo-
tional support may be necessary.
Internal Unil resources are available from Accueil Santé. Psychotherapeutic consul-
tations are also available for students and doctoral students at Unil.

https://www.unil.ch/unil/en/home/menuinst/campus/aides-et-soutiens/sante.html
https://www.profa.ch
http://www.vaudfamille.ch
https://www.vd.ch/population/enfance-jeunesse-et-famille/carnets-dadresses
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Did you know ? There is also a cantonal maternity allowance, granted to families who 
have been resident in the canton of Vaud for at least 9 months prior to the birth of 
their child, whose income is insufficient or who are not entitled to federal maternity 
benefit. This is the case, for example, when a child is adopted, or when the person 
is not in gainful employment (particularly during unpaid leave extending maternity 
leave). This allowance is paid for up to 6 months after the birth (or 12 months if the 
child or mother has health problems). For more information, contact the Caisse can-
tonale vaudoise de compensation.

Did you know ? During the job interview, a pregnant person is not obliged to spon-
taneously announce a pregnancy, nor to answer questions about the possibility of a 
current or future pregnancy, as long as it does not have a significant impact on their 
work performance or safety.

Find out more about the rights of (future) working mothers :
Infor.Maternity : www.informaternite.ch
SECO : www.seco.admin.ch > Services and publications > Publications > Labour > 
Working conditions > Pamphlets and Flyer

For more details, see the Federal Act on Gender Equality : www.leg.ch

For more details, visit the Unil website : Campus > Help and support > Help Unil

The Federal Act on Gender Equality : prohibition of discrimination

The Federal Act on Gender Equality (LEg) aims to give concrete form to the principle of equal-
ity between women and men in working life. It prohibits any discrimination – direct or indirect 

– against workers on the grounds of their sex, particularly in relation to marital status, family 
situation or pregnancy.

This prohibition applies throughout the employment relationship, from recruitment to termina-
tion, and affects all areas : in particular, the allocation of tasks, the organisation of working con-
ditions, remuneration, professional training and development, promotion and the termination 
of employment relationships.

For example, it is considered discriminatory :

•	 To offer a less interesting and less well-paid position to a worker who returns to work after 
maternity leave.

•	 Not to hire someone because they are pregnant or could become pregnant.

Help | Unil :

Resources in the event of discrimination at Unil

If you are a victim or witness of conflict, harassment or discrimination in the context of your 
work or studies, the Help I Unil resources are available to support you. This system for protect-
ing the work and study climate is designed to promote a respectful environment for everyone 
and to deal with any reports of problematic interpersonal situations.

As it is very difficult to prove discrimination, the law provides for a reduction in the burden of 
proof. The individual can simply make the discrimination likely, and the employer must then 
prove that it did not commit the discrimination. However, the reduced burden of proof does 
not apply to discrimination in recruitment10.

10 Art. 6 of the Federal Act on Gender Equality (LEg).

Maternity leave

The Federal Law on Allocations pour perte de gain (LAPG) provides that any mother engaged 
in gainful activity at the time of childbirth (employed, self-employed or unemployed) is entitled 
to 14 weeks’ maternity leave, paid at 80% of salary, subject to the following cumulative conditions :

•	 have been insured with the AVS during the 9 months of pregnancy (shorter periods in the 
event of premature childbirth).

•	 Have been gainfully employed for at least 5 months during the pregnancy (regardless of the 
employer, the level of employment and the duration of each job).

•	 Have an employment contract at the time of childbirth.

If these conditions are not met, salary payments will vary depending on your employment con-
tract. Cantonal provisions, staff regulations and collective labour agreements may provide for 
more generous benefits. This is particularly the case for Unil staff (except student assistants). 
See point 2.2.

In the event of pregnancy, holiday entitlement is maintained. However, the employer may re-
duce your holiday entitlement if you have been unable to work for more than 2 full months 
per calendar year because of your pregnancy9. The reduction only starts from the 3rd full  
month of absence

Did you know ? In the event of incapacity for work, for Unil staff with a permanent 
contract, salary is paid at 100% for the first 12 months and at 80% for the following 3 
months. During the probation period, salary is paid for a maximum of 1 month.
For Unil staff on fixed-term contracts, salary is paid :

•	 for 1 month during the first year
•	 for 2 months during the 2nd year
•	 for 4 months from the 3rd year onwards

9 Art. 65 RLPers-VD.

https://www.informaternite.ch
https://www.seco.admin.ch/seco/en/home/Publikationen_Dienstleistungen/Publikationen_und_Formulare/Arbeit/Arbeitsbedingungen/Broschuren.html
https://www.seco.admin.ch/seco/en/home/Publikationen_Dienstleistungen/Publikationen_und_Formulare/Arbeit/Arbeitsbedingungen/Broschuren.html
http://www.leg.ch
https://www.unil.ch/unil/en/home/menuinst/campus/aides-et-soutiens/aide-unil.html
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The special case of assistants and student assistants 
The Règlement sur les assistants à l’Université de Lausanne (RA-UL) treats student assistants 
in the same way as auxiliary staff of the State of Vaud when it comes to family-related leave.11 

Therefore, student assistants benefit in particular from maternity leave under the LAPG, which 
lasts for 14 weeks from the date of childbirth and is paid at 80% of salary. 

11 Art. 32 RA-UL.
12 Art. 36 al. 3 LTr.

15 Art. 16kbisLAPG and art. 329g CO. 13 Art. 35 al.1 lit. a Lpers-VD.
16 Art. 16cbisLAPG and art. 329f al. 3 CO.14 Art 66 RLPers-VD.

17 Art. 16c al. 3 LAPG and art. 24 of the Ordonnance 
fédérale sur les allocations pour perte de gain (OAPG).

Art. 155 RLPers-VD Auxiliaires
2 Le contrat du personnel auxiliaire est soumis au CO, sous réserve des dispositions  
relatives aux vacances, aux allocations familiales, à l’assurance accidents, à la maladie et 
aux jours fériés, pour lesquelles les dispositions du présent règlement sont applicables aux
collaborateurs engagés par contrat de durée déterminée s’agissant de la durée du  
paiement du salaire en cas d’incapacité de travail (art. 58, al. 1, lit. c). Les collaboratrices 
bénéficient des allocations de maternité conformément aux dispositions de la loi
 fédérale sur les allocations pour perte de gains et maternité.

Beneficiaries

Unil employees
Unil staff are entitled to several types of family-related leave. Similarly, staff funded by the SNSF 
and external funds are entitled to maternity leave or leave for the other parent (formerly pater-
nity leave) and may request other types of leave. See point 3.

The Rectorate Directive 1.35. on family-related leave specifies the details of such leave.

2.2 Family leave at Unil

Breastfeeding leave, adoption leave and parental leave are not provided for in this function at 
Unil. Leave for the other parent (formerly paternity leave) of two weeks (10 working days) will 
be granted as normal leave, as provided for in article 329g al. 1 of the Code des Obligations. 
Leave for sick children is granted for 3 days per case12.

Paid leave

Maternity leave
Maternity leave is 4 months13 and begins on the date of birth14. During this period, employees 
receive 100% of their salary (with the exception of student assistants, whose leave is 14 weeks 
paid at 80%). See point 2.2.

Entitlement to maternity leave
In principle, all Unil staff are entitled to 4 months’ maternity leave. If your appointment is for a 
fixed term, you benefit from the same maternity leave conditions, provided that the birth takes 
place during the term of your contract with Unil.
 
If you give birth within 2 weeks after the end of your contract (based on the actual date of birth, 
not the expected due date), you will also be entitled to 4 months’ maternity leave, and your 
contract will then be extended until the end of your maternity leave (or breastfeeding leave).

Please note that entitlement to maternity leave may vary depending on the duration of your 
employment contract and the conditions for granting maternity leave set by the LAPG (see 
point 2.1). For more information, please contact the Human Resources Department.

Notification of pregnancy
A medical certificate attesting to the expected due date must be submitted to the employee’s 
immediate supervisor, who will inform the Human Resources Department. After the birth, a 
copy of the birth certificate must be sent to the Human Resources Department.

Replacement during maternity leave
If necessary, your unit can arrange for you to be replaced during your maternity/breastfeed-
ing leave. Since the introduction of federal maternity insurance, the University of Lausanne re-
ceives the equivalent of 80% of the salary of people on maternity leave for 14 weeks. The 
payment of replacements is covered by the faculties and departments concerned according 
to their budgets.

Death of the child before or after delivery
If your pregnancy lasted at least 23 weeks, you are entitled to maternity leave.
 

Death of a parent after the child’s birth
As of 1st January 2024, in the event of the mother’s death within 14 weeks of giving birth, the 
other parent is granted an additional 14 weeks’ leave in addition their “other parent’s leave” 
(formerly paternity leave). This leave must be taken immediately and uninterruptedly after the 
death and will end early in the event of resumption of gainful employment15.

Similarly, in the event of the death of the other parent during the six months following the child’s 
birth, the mother will be entitled to an additional two weeks’ leave, which she can take under 
the same terms and conditions as the “other parent’s leave”16.

Hospitalisation of the child following childbirth
If your child is hospitalised for at least two weeks immediately after birth and you plan to con-
tinue working after your maternity leave, the duration of the allowance is extended by the dura-
tion of the hospitalisation, up to a maximum of 56 days17.



20 21

Breastfeeding leave

If you are breastfeeding, you are entitled to an additional month’s paid leave. You must then 
inform your manager and the Human Resources Department of your intention to request this 
leave, no later than the end of the 2nd month of maternity leave18. To this end, you must provide 
a medical certificate attesting to breastfeeding, at the earliest at the beginning of the 2nd month 
following childbirth and at the latest at the end of maternity leave19.

Please note that entitlement to breastfeeding leave may vary depending on the length of your 
employment contract. For more information, please contact the Human Resources Department.

Leave for the other parent (formerly paternity leave)

Leave of 20 working days21 for the other parent is granted to the child’s legal father, the other 
legal mother or the partner of the same gender of the child’s legal parent, regardless of whether 
he or she is a man or a woman, if he or she lives in the same household as the child’s legal parent 
and provides for the child’s care. This leave must be taken no later than six months after the 
birth of the child. It can be taken in several ways : all at once, in blocks of several consecutive 
days or in single days22. During this leave, 100% of the salary is paid.

When you find out that you are going to become a parent, inform your manager so that you can 
discuss the details of your leave and the organisation of your work during your absence. Once 
the child is born, a copy of the birth certificate or other official document must be sent to the 
Human Resources Department.

Adoption leave

In the event of adoption, parents employed by Unil are entitled to 4 months’ adoption leave23. 
The conditions are set out in the RLPers-VD.

If both parents are employees of the Vaud cantonal administration (Unil or outside Unil), adop-
tion leave is granted to one person only. At the request of the couple, it may be divided be-
tween the parents24.The employee who is entitled to adoption leave cannot claim the other 
parent’s leave.

Applications for leave must be made at the latest upon receipt of the adoption authorisation. It 
must be the subject of a formal written request from the employee, submitted to the Human 
Resources Department via their direct supervisor.

Did you know ? After childbirth, 3 breastfeeding counselling sessions are reimbursed 
by compulsory health insurance when provided by a midwife, a midwifery organisa-
tion or a nurse with special training in this field.

Did you know ? Several breastfeeding rooms, accessible with your Campuscard, are 
available to members of the Unil community who wish to breastfeed, express milk or 
rest during pregnancy20. These rooms are equipped with a breastfeeding chair and a 
refrigerator.
Access to the breastfeeding rooms must be requested either from Accueil santé or via 
proma@unil.ch.
Changing tables are also available on campus. Information on the location of and  
access to these facilities can be found on the Unil website : Campus > Help and sup-
port > Health > Pregnancy and breastfeeding.

Breastfeeding at Unil
When you return to work at the University of Lausanne, you will have the time you need to 
breastfeed or express milk. During your child’s first year, you can count this time as paid work-
ing time as follows :

•	 for a working day of up to 4 hours : 30 minutes ;
•	 for a working day of more than 4 hours : 60 minutes ;
•	 for a working day of more than 7 hours : 90 minutes.

For further details :
www.vd.ch > Etat, Droit, Finances > Etat employeur > À propos de nous > Nos avantages

18 Art. 73 RLPers-VD. 21 Art. 35 al 1 lit. c LPers-VD.20 Art. 9 Directive 1.38 Health protection for pregnant and 
breastfeeding people

23 Art. 35 al. 1 lit. e LPers-VD.
24 Art. 78 RLPers-VD.19 See also art. 74 RLPers-VD. 22 Art. 75 RLPers-VD.

Art. 77 RLPers-VD Conditions
1 Dès l’octroi de l’autorisation d’accueil d’un enfant en vue d’adoption,  
le collaborateur a droit à un congé d’adoption.
2 Le congé est accordé pour autant que le collaborateur l’ait sollicité
au plus tard à réception de l’autorisation d’accueil. 

https://www.unil.ch/unil/en/home/menuinst/campus/aides-et-soutiens/sante/grossesse-et-allaitement.html
https://www.unil.ch/unil/en/home/menuinst/campus/aides-et-soutiens/sante/grossesse-et-allaitement.html
https://www.vd.ch/etat-droit-finances/etat-employeur/nos-avantages/droits-en-matiere-de-maternite-et-dallaitement-sur-le-lieu-de-travail
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Leave for sick children

Parents are entitled to 5 working days per year (in proportion to their contractual rate of em-
ployment) to care for their sick child25. The number of days is fixed and does not depend on 
the number of children in the family, in accordance with the provisions of Article 76 RLPers-VD.

Leave to care for a seriously ill child 

Leave to care for a minor child whose health is seriously impaired by illness or accident is a max-
imum of 14 weeks26. If both parents work, the leave may be shared, with each parent entitled 
to a maximum of seven weeks. This leave may be taken all at once or in single days within a 
maximum period of 18 months. Extended leave for family reasons

Unpaid leave that does not count as service time is granted to people who wish to look after 
their child or a child living in the same household. This leave lasts from 2 weeks to 12 consec-
utive months. It cannot be split for the same person, but it can be shared between the parents 
if both work at Unil.

Extended leave for another child may be granted provided that the person has worked contin-
uously for at least 12 months since the last extended or parental leave.

Partial leave for family reasons

This is a temporary reduction in working hours that can be granted to a person wishing to look 
after their child or a child living in the same household. The minimum rate of employment is set 
at 50% and the salary is reduced to the new rate of employment. The reduction in the rate of 
employment implies a reduction in the actual tasks. The job description is modified accordingly 
during the period of partial leave. In principle, this leave is for a maximum of 12 months. At the 
end of the leave, the employee returns to work at the previous rate until the end of the contract.

Art. 76 RLPers-VD Congé pour enfants malades
1 Le service accorde au collaborateur un congé par famille, en cas de maladie ou  
d’accident d’un enfant. Pour les familles nombreuses, des dispositions particulières 
peuvent être prises sur préavis du SPEV.
2 Le congé est accordé à concurrence de cinq jours par an au maximum, au collaborateur 
qui assume la charge ou la garde effective d’un enfant.
3 Dans le but d’éviter un cumul, il est accordé à l’un des parents lorsque les deux 
travaillent à l’État.
4 Le service peut exiger la présentation d’un certificat médical.

Art. 80 RLPers-VD Conditions
1 Le congé parental est accordé aux conditions suivantes :
a.L’enfant est âgé de douze ans au maximum à la date où débute le congé ;
b.Le collaborateur présente sa demande au service au plus tard trois mois avant la date à 
laquelle il souhaite bénéficier du congé ;
c. Le collaborateur exerce de manière ininterrompue une activité à l’Etat depuis douze 
mois au moins (temps de service).
2 Sous réserve des lettres a et b, un congé parental pour un autre enfant est octroyé pour 
autant que le collaborateur ait exercé une activité ininterrompue pendant deux ans au 
moins depuis l’expiration du dernier congé parental.

Art. 82 RLPers-VD Exception
1 En dérogation à l’article 81, un congé parental d’une durée inférieure à six mois, mais 
au minimum de deux mois, peut être accordé à la mère lorsqu’il suit immédiatement le 
congé maternité et/ou le congé d’allaitement.
2 Dans ce cas, la collaboratrice présente sa demande en principe au plus tard un mois 
avant la date du début du congé

Art. 84 RLPers-VD Congés prolongés
1 Le service peut accorder des congés prolongés aux collaborateurs
qui désirent suspendre leur activité, sur la base d’une demande
motivée, pour autant que les activités du service n’en soient pas perturbées.
2 Un poste équivalent est garanti au collaborateur.
3 Une directive du SPEV règle les modalités du congé.

Art. 81 RLPers-VD Durée
1 Le congé est de six mois au moins.
2 Il ne peut pas être fractionné.

Art. 79 RLPers-VD Principes
1 Le service accorde un congé parental non rémunéré au collaborateur qui désire  
suspendre son activité pour se consacrer à son enfant.
2 Il est accordé une fois par enfant. 

Unpaid leave

Parental leave

Parental leave is unpaid leave granted to people who wish to suspend their work to devote 
themselves to their child or to a child living in the same household27. It is granted once for each 
child aged 12 or under on the date the leave begins. It is granted to a person who has worked 
continuously for at least 12 months at Unil or the State of Vaud. If both parents work at Unil, the 
leave may be shared. Its duration may vary between 6 and 12 consecutive months, in accord-
ance with the Rectorate Directive 1.35, unless the parent who gave birth takes it immediately 
after maternity and/or breastfeeding leave. It may then be for a minimum of 2 months.

At the end of the leave, you are guaranteed to return to the same position you held before the 
leave was granted. Parental leave for another child may be granted, provided that you have 
worked continuously for at least 2 years since your last parental leave.

25 Art. 35 al. 1 lit. d Lpers- VD. 27 Art. 35 al. 1 lit. f Lpers-VD.
26 Art. 16n LAPG and 329i CO.



24 25

Art. 5 Rectorate Directive 1.35 Le congé partiel pour des raisons familiales
3 (...) D’entente avec la hiérarchie, une réduction du taux de travail pour des raisons 
familiales plus longue (plus de 12 mois) est en principe possible, si les circonstances la 
justifient ou si la personne a un contrat de durée indéterminée.

Art. 35 LPers, congé divers
4 Les services sont compétents pour accorder un congé de courte
durée, notamment pour certaines circonstances familiales.
Art. 83 RLPers-VD Congés de courte durée
2 A titre exceptionnel, le service peut accorder d’autres congés de
courte durée jusqu’à dix jours ouvrables dans des circonstances particulières

Did you know ? Unpaid leave does not count as working time (with the exception of 
part-time leave). If you are on a fixed- term contract, your contract will therefore be 
suspended for the duration of the leave and the remaining time will resume at the end 
of the leave (which is equivalent to a contractual extension of the same duration as 
the leave). Whatever the nature of your contract, during unpaid leave you will not be 
entitled to any compensatory benefit in the event of incapacity. You will also have to 
provide your own accident cover from day 32. As pension fund contributions are sus-
pended, you may continue to pay them, but you will have to pay both the employee's 
and the employer's share. In addition, annual AVS contributions are compulsory from 
the age of 20 until retirement age, even for people who are not in gainful employment 
and who live in Switzerland.

Did you know ? If you take unpaid leave to extend your maternity/breastfeeding leave, 
you can apply for a maternity allowance from the canton of Vaud. This is granted, de-
pending on income, to families who have been resident in the canton for at least 9 
months prior to the birth of the child. It is paid for up to 6 months after the birth (or 12 
months if the child or mother has health problems). For more information, contact the 
Caisse cantonale vaudoise de compensation :
> www.caisseavsvaud.ch >Assurances > AMAT(cantonal law)

How to apply for family-related leave

To apply for family-related leave, you must submit your request to your immediate supervisor.

The request for leave must be justified and detailed in writing (except for maternity leave),  
accompanied, if necessary, by certificates and documents deemed relevant.

If necessary, the manager will submit the request to the Dean’s Office or the department head, 
who will then forward their recommendation to the Human Resources Department. It should 
be noted that direct supervisors may decide to accept or refuse extended or partial leave,  
particularly for internal organisational reasons.

Requests for leave must be submitted to the Human Resources Department no later than 3 
months before the date of the leave. Exception : persons wishing to take parental leave immedi-
ately after maternity or breastfeeding leave must submit their application no later than 1 month 
before the date on which the leave is due to start28.

Certain categories of employees on fixed-term contracts may simultaneously apply for an  
extension of their contract. See point 2.3.

For staff funded by external funds/FNS, see point 3.

The Human Resources Department takes note of the recommendation sent by the Dean’s 
Office or the department head and ensures that the eligibility conditions are met. Acting 
under delegated authority from the Rectorate, it is responsible for approving or denying the  
requested leave and notifies you of its decision (with a copy to your supervisor).

It is possible to combine different types of leave (for example, maternity/breastfeeding leave 
and part-time leave). With the exception of parental leave granted after maternity/adoption/
breastfeeding leave, the total combined leave may not exceed 12 months per child.

Other leave

There are other types of short-term paid leave for family- related reasons :

•	 Family carer (proche aidant) leave29 : up to 12 days a year, if you have to provide regular or 
permanent help or care to a relative (including a child) whose health has been seriously  
affected and who is dependent on your assistance.

•	 Important family circumstances : up to 2 days.
•	 Wedding : 4 days.
•	 Death of a close relative30 : up to 3 days.

For more information, please consult
The LPers-VD (art. 35) and the Règlement d’application (RLPers-VD, art. 66-84).
The Law on the University of Lausanne (LUL, art. 48 and 49). The RA-UL (art. 32), which 
applies to assistants, Junior Lecturers and student assistants.
Directive 1.35. Leave for family reasons.

For more details on family carers : www.vd.ch 
> Aides financières et soutien social > Proches aidants

Proof of the leave request must be submitted spontaneously by the employee to the Human 
Resources Department.

Did you know ? In relation to art. 83 RLPers-VD above, directive 35.2 of the State of 
Vaud defines "special circumstances" as "any event that affects the life of an employee 
by its importance and seriousness".

28 Art. 82 al. 2 RLPers-VD. 29 See Lpers Directive no. 35.09.
30 Within the meaning of Article 83 RLPers-VD.

https://www.caisseavsvaud.ch/fr/Assurances/APG-AMat-APat-APC/Allocation-de-maternite-loi-cantonale/Allocations-de-maternite-loi-cantonale.html
https://www.vd.ch/fileadmin/user_upload/organisation/dfin/spev/fichiers_pdf/lois/LPers.pdf
https://www.vd.ch/fileadmin/user_upload/organisation/dfin/spev/fichiers_pdf/reglements/Reglement_LPers_01.12.2008.pdf
https://prestations.vd.ch/pub/blv-publication/actes/consolide/414.11?key=1583132681379&id=d058f36a-66d6-487b-820d-529dbdad74d8
https://prestations.vd.ch/pub/blv-publication/actes/consolide/414.11.1.1?key=1576142474612&id=f9ada821-95e1-4d9c-9f08-a43d4461b7f0
https://www.vd.ch/aides-financieres-et-soutien-social/proches-aidants/etre-proche-aidant-reponses-aux-questions-frequentes#:~:text=Un%20proche%20aidant%20est%20une,ami%20ou%20d'un%20voisin.
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2.3 Effect of leave on duration of contract

Assistants or junior lecturers as well as lecturers or assistant professors may request a contrac-
tual extension following leave for family reasons. All requests must be submitted to the Human 
Resources Department no later than three months before the date of the leave, i.e. at the same 
time as the request for leave itself.

Any such request must be duly substantiated, accompanied by any document enabling the 
relevance of the request to be analysed, and validated by management.

Did you know ? In accordance with the Rectorate Directive 1.35, in the event of leave 
taken for family reasons, the procedure for granting permanent contracts for lectur-
ers or tenure for tenure-track assistant professors may be postponed by a maximum 
of one year, on written request to the Unil Rectorate via the Dean's Office.

You’re an assistant or junior lecturer
In the event of maternity leave, whether or not followed by breastfeeding leave, or adoption 
leave, the maximum period of employment for assistants and junior lecturers may be extended 
by one year*.

The request, duly justified and validated by management, must be sent to the Human Re-
sources Department. The Rectorate is responsible for making the decision.

For these same categories of persons take unpaid parental leave and/or extended leave while 
under contract at Unil, the duration of the appointment may be extended by the duration of 
the leave, up to a maximum of one year after the end of the last contract. The total duration of 
employment, across all employment positions, may not exceed 72 months’ paid leave.

In the event of partial leave for family reasons, the contract may be extended by the duration 
and rate of the leave, up to a maximum of one year. For example, if you reduce your working 
hours by 50% for 2 months, your contract can be extended by 1 month.

These principles apply only once, irrespective of the amount of family-related leave granted 
during the contractual relationship with Unil.

Example :
You are an assistant and have had maternity/breastfeeding leave during your 5 - year  
assistant’s contract (60 months). You have the option of extending your last assistant’s 
contract by one year. The period of maternity/breastfeeding leave is included in these 12 
months, for a maximum total of 72 months’ paid leave.

Example :
You are a lecturer employed by Unil with a two-year employment contract, renewable 
for an additional two years. You are on maternity leave during your first contract. Your 
contract is renewed for 2 years as initially planned. During the second contract, you are 
granted a second period of maternity leave. At the end of your second contract, you can 
request an extension of one year per maternity leave, i.e. you could potentially benefit 
from an extension of 2 years.

* Contractual extensions are provided for in the following situations : maternity leave, adoption leave, extended 
absence due to illness, accident, civilian service or in the event of force majeure. However, the maximum extension, 
whatever its nature, may not exceed one year (Art. 24 RA-UL).

You’re a lecturer or assistant professor
In the event of maternity or adoption leave, the maximum period of employment for lectur-
ers and assistant professors (excluding PTC) may be extended by a maximum of one year per 
leave. The total period of employment may not exceed six years.

For lecturers and assistant professors (excluding PTC) who are on parental leave and/or  
extended leave while employed by Unil, the term of appointment may be extended by one 
year per leave at the end of the last contract. The total period of employment as an assistant 
professor may not exceed six years.

In the event of partial leave for family reasons, the contracts of lecturers and assistant profes-
sors (excluding PTC) may be extended by the duration and rate of the leave, up to a maximum 
of one year. For example, following a 50% reduction in working hours for 2 months for family 
reasons, the contract may be extended by one month.
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Summary table of possible contract extensions linked to family leave

Staff category31 Leave

Maternity/breastfeeding 
leave

Maternity/breastfeeding 
leave

Assistants,
junior lecturers

Lecturers,
Assistant 
professors
(excluding PTC)

Adoption leave

Adoption leave

Parental leave

Parental leave

Extended leave

Extended leave

Partial leave

Partial leave

The duration of the leave, but max. 1 year

The duration of the leave, but max. 1 year

By the duration and rate of the leave, but for a 
maximum of 1 year.

1 year max. Valid once for each maternity/
breastfeeding leave during the contractual 
relationship with Unil.

1 year max. Valid once for each adoption leave 
during the contractual relationship with Unil.

For the duration of the leave, but for a 
maximum of 1 year. Valid once for each 
parental leave during the contractual 
relationship with Unil.

For the duration of the leave, but for a 
maximum of 1 year. Valid once for each 
extended leave during the contractual 
relationship with Unil.

By the duration and rate of the leave, but for a 
maximum of 1 year.
Valid once for each partial leave during the 
contractual relationship with Unil.

Max. 1 year

Max. 1 year

Possible extension for a fixed-term contract

31 The total duration of the appointment may not exceed 
six years.
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3. Special provisions for external funds/SNSF

Leave for family reasons

Staff employed on external funds/SNSF
If you are a researcher receiving a salary as part of a research project funded by an external 
fund/SNSF, you can apply for the various forms of leave for family reasons and are entitled to 
maternity leave or leave for the other parent provided for by the employer, in this case Unil. 
If you are going to become a parent, please inform your manager and/or the project leader 
as well as the Human Resources Department. A meeting will then be arranged to plan the  
upcoming leave. When a pregnancy is announced, the project leader will notify the external 
fund/SNSF in writing of the planned maternity leave.

In the event of maternity leave or if the other parent wishes to take unpaid leave, a request to 
extend the project (mentioning parental leave) may be sent to the external fund/SNSF.

If the funding body agrees to the project extension but does not provide additional funding, the 
faculty may assume the cost of the extension, or the Unil Rectorate may do so if the faculty is 
unable to fund the extension32.

Researchers receiving an SNSF mobility grant
If you are a researcher receiving an SNSF mobility grant, you are entitled to up to 4 months' 
paid maternity leave in the event of a birth occurring during the period of your grant. Mobility 
grant recipients who become parents (legal father, other legal mother or the mother's wife) are 
entitled to 1 month's paid leave for the other parent.

For those employed on SNSF funding or on a mobility grant, and for more information 
on the procedures and steps involved in becoming a parent, please consult the SNSF’s 

“Becoming a parent” guideline : www.fns.ch > Funding > Information for researchers > 
Equality, diversity, inclusion > Work-life balance

Applications must be submitted during an ongoing SNSF- supported research project as 
early as possible, but no later than two weeks before the project deadline. 
For further information, please consult the regulations and the corresponding guidelines 
on the SNSF website : www.fns.ch

Did you know ? The SNSF will grant you child allowances. Child allowances granted 
by third parties are deducted from the amount granted by the SNSF.

32 Art. 6 al. 4 and 5 - Art. 7 al. 6 and 7 Directive 1.35. Leave 
for family reasons.

Flexibility Grant

You are a postdoctoral researcher (at least 80%) or doctoral student working on an SNSF-
funded project or conducting research as part of an Ambizione or Postdoc.Mobility return 
grant ? You have one or more dependent children ? The SNSF offers you the Flexibility Grant.

This subsidy* is intended to cover the costs of external childcare and/or, for postdoctoral  
researchers (with the exception of recipients of a Postdoc.Mobility return subsidy), to contrib-
ute towards the salary of auxiliary staff, enabling recipients to reduce their workload. The aim is 
to help you balance this decisive phase of your academic career with your family responsibilities.

Did you know ? If you are a researcher (doctoral student or postdoctoral researcher) 
supported by the SNSF, you can, under certain conditions, apply for the Equality 
Grant. This grant of CHF 1,000 per 12-month project period can be used to finance ca-
reer development measures. However, it is not paid for measures to support families 
(e.g. childcare costs).

* The subsidy is paid with your salary. It is considered as income by the tax authorities.

https://www.snf.ch/media/en/G9rlUCASnjXkb49Y/snsf-parenthood-project-extention-en.pdf
https://www.snf.ch/media/en/G9rlUCASnjXkb49Y/snsf-parenthood-project-extention-en.pdf
http://www.fns.ch
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4. You’re a manager
Even today, people with family responsibilities face many challenges in balancing their private 
and professional lives.

As a manager, and in line with the University of Lausanne's action plan for equality, diversity and 
inclusion (EDI), you are responsible for helping to adjust working conditions to make balancing 
work and family life easier. This will also allows you to better benefit from the potential of the 
people who work with you.

Key recommendations

•	 Anticipate parenthood-related situations in your staff management. According to the Rec-
torate Directive 1.38 on Health protection for pregnant and breastfeeding people, it is the 
responsibility of managers to inform staff, at the time of recruitment, of the risks incurred in 
the course of their professional activities.

•	 Assess the impact that maternity leave and other family-related leave may have on the plan-
ning of your third-party funded projects.

•	 Provide specific support to the members of your team affected by a new parenthood situa-
tion, by organising regular interviews and situation updates with them (see point 4.1).

•	  Circulate information to all staff about childcare options and legislation on parents' rights in 
terms of leave and social insurance.

•	 Take into account the needs of people with family responsibilities when scheduling meetings 
(e.g. team meetings, faculty councils).

•	 Establish a positive and inclusive culture and communication in your team towards (future) 
parents.

•	 Be open to different models of work organisation by supporting flexible and mobile forms 
of working (Rectorate Directive 1.40 on flexible and mobile working arrangements at Unil).

•	 During large-scale events (symposia, colloquia, conferences), make provision for childcare, 
to avoid parents having to forego attendance due to family responsibilities. Contact the 
Equality Office directly for more details.

Request for family leave

If someone in your team wishes to take family-related leave, you must assess the request and 
ensure that the conditions of the leave are met. Note that you may decide to approve, but also 
to deny, extended or partial leave, particularly for internal organisational reasons. If the request 
is approved, you must submit it to the dean's office or the department head, who will forward 
their recommendation to the Human Resources Department.

For further details, please refer to Directive 1.35 Leave for family reasons.

How to do this ?
In accordance with the Rectorate Directive 1.38. on “Health protection for pregnant and 
breastfeeding people” : 

•	  During an interview with the pregnant or breastfeeding person, examine their activities 
and identify any hazards to which they and their child are exposed, possibly with the 
help of the health and safety coordinator. If any hazards are identified, you must quickly 
take the necessary measures, such as adapting the activity. The hazards identified and 
the measures taken are recorded on the form for identifying hazards in the event of 
pregnancy and breastfeeding, which is available on the Unil website: Staff > Internal 
HR forms.

•	 Then submit the document to the Human Resources Department, with a copy to Un-
iSEP via proma@unil.ch. If there is a suspected risk, UniSEP will assess whether a risk 
analysis should be carried out. This analysis will be the subject of a report indicating the 
compulsory measures to be implemented or the measures proposed on an advisory 
basis.

For more information, visit the UniSEP website.

Notification of pregnancy

When a member of your team announces their pregnancy, they must provide you with a med-
ical certificate indicating the expected due date. You are responsible for forwarding a copy of 
this certificate to the Human Resources Department.

As soon as the pregnancy has been notified, you must immediately assess the pregnant  
person's working environment. In Switzerland, employers are legally obliged to carry out a risk 
analysis and take appropriate measures to protect the health of pregnant employees.

Did you know ? Since the introduction of federal maternity insurance, the employer 
receives loss-of-earnings allowances (APG) equivalent to 80% of the salary of a per-
son on maternity leave, for a period of 14 weeks. This allows the faculties and services 
concerned, depending on their budget and needs, to plan and pay for a temporary 
replacement.

https://www.unil.ch/unil/en/home/profils/collaborateurs-collaboratrices/formulaire-rh.html
https://www.unil.ch/unil/en/home/profils/collaborateurs-collaboratrices/formulaire-rh.html
https://www.unil.ch/unil/en/home/menuinst/universite/organisation-universite/unites-et-services/unisep-securite-environnement-prevention.html
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To best support pregnancy-related situations in your team, you can consult the following 
resources :

•	 Ordonnance sur la protection de la maternité (OProMa).
•	 Working conditions (SECO). www.seco.admin.ch
•	 Agenda mamagenda.ch, a dynamic tool that guides you through the steps to take as 

soon as a pregnancy is announced. > www.mamagenda.ch

For more information on employers' obligations towards their employees and the various types 
of leave available, please refer to point 2.

https://www.fedlex.admin.ch/eli/cc/2001/127/fr
https://www.seco.admin.ch/seco/en/home/Publikationen_Dienstleistungen/Publikationen_und_Formulare/Arbeit/Arbeitsbedingungen.html
https://www.mamagenda.ch
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4.1 How to support parenthood

Have you just learned of a new parenthood situation within your team ? An initial meeting and 
regular updates with the person concerned are essential.

This is a useful time to discuss the organisation of work before, during and after the leave. As a 
manager, the first interview is also an opportunity to provide information on health and safety at 
work and on the special arrangements for parenthood and work-life balance at the University 
of Lausanne.

Consult the following resources for useful information on how to conduct these discussions :

•	 This brochure
•	 “Families and parenthood” pages on the Unil website
•	 The "Accompagner la parentalité" checklist
•	 Directive 1.35 - Leave for family reasons
•	 Directive 1.38 - Health protection for pregnant and breastfeeding people

An interview guide to assist you in welcoming and supporting parenthood situations is also 
available on the following pages and on the “Families and parenthood” pages of the  
Unil website.

For more details, see the following pages on the Unil website :

•	 Campus > Help and support > Families and parenthood
•	 Staff > Managers 
•	 University > Statutory and regulatory framework > internal directives of the University 

of Lausanne

Did you know ? The interview related to parenthood is primarily intended for team 
members who have an employment contract with Unil. However, many of the recom-
mendations also apply to anyone who is part of a team and does not necessarily have 
a contractual relationship with Unil (such as certain students or doctoral students, for 
example).

Supporting a parenthood situation - the different steps

Before the interview

•	 Be aware of the key points of the legal and regulatory framework relating to the person's 
upcoming leave.

•	 Be aware of employees' rights during leave and the related administrative processes.
•	 Be aware of the main parenthood support measures available at Unil.
•	 Set aside time in the schedule for the interview (in principle 1 hour), reserve a room, and 

choose a suitable moment : a quiet place, without interruptions at a time convenient for  
both parties.

During the interview

•	 	Maintain a benevolent attitude throughout the interview and listen to the employee’s needs.
•	 	Inform the employee about the structure and purpose of the interview.
•	 	Use the interview as an opportunity to highlight the University of Lausanne’s policy on gender 

equality and work-life balance.
•	 	If the employee is pregnant, assess the working environment (point 5 of the interview guide).
•	 	Summarise points of agreement and decisions :

–  Return to work : the wishes of both parties.
–  Expected duration of leave : the wishes of both parties.
– Concrete planning of the absence, task distribution, possible arrangements for a  
     replacement during the leave period.

Support for parenthood continues well beyond this first interview. There are a number of key 
steps in this process throughout your employees’ careers. Below you’ll find some essential  
actions to take. For more details, please consult the “Accompagner la parentalité” checklist 
(available on the “Families and parenthood” pages of the Unil website).
 

After the interview

•	 Schedule regular follow-up meetings by setting dates directly in the calendars. These inter-
views also provide an opportunity to discuss the employee’s state of health and to determine 
whether any additional measures need to be taken at the workplace based on how the sit-
uation evolves.

•	 Share the information listed in the interview guide.

https://www.unil.ch/files/live/sites/unil/files/02-universite/0206-egalite-diversite-inclusion/Guide%20d'entretien%20-%20accueillir%20une%20situation%20de%20parentalité.pdf
https://www.unil.ch/unil/en/home/menuinst/campus/aides-et-soutiens/familles-et-parentalite.html
https://www.unil.ch/unil/en/home/profils/collaborateurs-collaboratrices/responsables-hierarchiques.html
https://www.unil.ch/unil/en/home/menuinst/universite/cadre-legal-et-reglementaire/directives-internes-de-lunil.html
https://www.unil.ch/unil/en/home/menuinst/universite/cadre-legal-et-reglementaire/directives-internes-de-lunil.html
https://www.unil.ch/files/live/sites/unil/files/02-universite/0206-egalite-diversite-inclusion/Checkliste%20parentalité_VDEF.pdf
https://www.unil.ch/unil/en/home/menuinst/campus/aides-et-soutiens/familles-et-parentalite.html
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Before return from leave

•	 Plan the reintegration into the workplace and the team (activity resumption plan).
•	 If applicable, provide information about breastfeeding (rights concerning breastfeeding at 

work, breastfeeding facilities), find out about breastfeeding needs and ensure that everything 
is in place to make breastfeeding possible.

•	 For SNSF postdoctoral researchers, inform them of the possibility of obtaining a contribution 
towards the salary of an auxiliary person through the "Flexibility grant", which can allow for a 
reduced workload.

On return from leave

•	 Invite the employee to an interview to give them the opportunity to share useful information 
about returning to work.

•	 Provide an update on current projects/issues and their progress during the employee’s  
absence.

•	 Schedule regular meetings as required (organisation and coordination of work, needs and 
expectations).

Throughout parenthood

•	 Maintain an open attitude to the issues of work-life balance.
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Interview guide for supporting parenthood

1. General information

2. Organisation of work before and during leave

3. Assessment of the pregnant person’s work environment

5. Information on parenthood and Unil benefits to be provided to 
the person on leave

4. Working conditions upon return from leave

Last name, first name of employee

Position/department/unit

Manager

Persons present at the interview
If desired, a safety coordinator (COSEC) can be brought in to assess
the pregnant person's working environment (point 3).

Date of interview

If you need help, particularly to clarify aspects relating to the legal framework and working conditions, please do not hesitate to 
contact the Human Resources Department, the Equality Office or UniSEP, depending on your needs.

•	 Provide information on the legal framework and working conditions relating to health protec-
tion during pregnancy and the breastfeeding period

•	 Inform about the possibility of extending the employment contract for certain fixed-term 
contracts

•	 Discuss the distribution and prioritisation of tasks during the leave - for pregnant employees, 
this should also be discussed before the leave in the event of a reduction in working hours 
due to health reasons (confirmed by a medical certificate).

•	 Discuss the possible arrangement of substitutes/replacements

For those with teaching responsibilities : 

•	 If necessary, define solutions for supervising Master’s and doctoral theses during the leave.

•	 	Provide the Rectorate Directive 1.38 - Health protection for pregnant and breastfeeding people
•	 Share information on health protection measures for pregnant or breastfeeding workers
•	  Identify hazardous or strenuous activities during pregnancy and breastfeeding using the risk 

identification form for pregnancy and breastfeeding. 
•	 Send the completed risk identification form to the Human Resources Department, with a 

copy to UniSEP at proma@unil.ch
•	 Assess the current work situation and determine whether immediate measures need to be 

taken in the workplace

•	  Schedule a return-to-work interview - face-to-face, remotely or by phone - 1 to 2 months
before the return date to discuss/confirm the following points:

•	   Discuss any potential requests for changes in the work rate, whether temporary 
or permanent 

•	   Discuss available work arrangement options (e.g. remote work, etc.)
•	   Discuss any wishes to extend the leave (e.g. using vacation days, overtime, unpaid leave)
•	   Develop a return-to-work plan (plan for reintegration into the role and team, taking the above

points into account)

•	  Rectorate Directive 1.35 – Leave for family reasons
•	  Flyer and brochure “Families and parenthood at Unil”.  
•	 “Families and parenthood” pages on the Unil website
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5. You’re looking for a childcare place
In the canton of Vaud, as elsewhere in Switzerland, despite the progress made, there is still a 
shortage of out-of-home childcare places. Waiting lists can often be several months long after 
registration. To increase your chances of securing a place, it's best to consider several childcare 
options at the same time.

Did you know ? You are a new employee, researcher or visiting professor at Unil and 
have just moved to Switzerland ? The Welcome Centre will provide you with practical 
information about life in the Lausanne area, particularly for families (childcare and 
other services). It also provides specific help for dual-career couples.

To find out more, visit the Welcome Centre website.

For all the addresses of the available networks, see the website of the Fondation pour 
l’Accueil de Jour des Enfants : www.faje-vd.ch > Le dispositif > Les réseaux

For more details, visit the FAPE Fondation Accueil petite enfance EPFL- Unil website :
www.fape-hel.ch

Registering with the Lausanne childcare network : instructions

Registration is made with the Lausanne Parent Information Office (BIP). The BIP cen-
tralises applications for places in the childcare centres (municipal and subsidised) or fam-
ily daycare providers (parents de jour) in the Lausanne network and registers them on the 
Centralised Waiting List (“LAC”).

The first step is to register the child by completing the LAC registration form and returning 
it to BIP. Registration is possible from the 4th month of pregnancy and at the earliest 1 
year before the desired childcare date.

You will then receive confirmation of receipt of your registration, including information 
on the various childcare providers that may be able to accommodate your child. The al-
location of places is managed by the administration of each childcare facility, which will 
contact parents directly if a place is available. 

Important : While waiting for a place, parents must update their registration with the BIP 
every 6 months, using the LAC Update form.

Information and registration : Bureau d’information aux parents (BIP) of the City of Lausanne 
www.lausanne.ch/bip

Childcare facilities

To apply for a childcare place for your preschool-aged child, you must register them with a net-
work of early childhood care facilities. You can register in the network covering your municipal-
ity of residence and/or with the network that has an agreement with your employer : for Unil, 
this is the Réseau-L (Lausanne area), which includes the campus daycare centres. The monthly 
fee is determined based on household composition and income, as well as requested hours. 
Please also note that in addition to the subsidised daycare centres within the networks, there 
are also non-subsidised day-are centres available.

Did you know ? The City of Lausanne offers a calculator to help you estimate the cost 
of childcare for your child.

For the addresses of daycare centres, you can contact your municipality of residence directly. 
You can also consult :

•	 The City of Lausanne's Parent Information Office website (daycare in Lausanne) :  
www.lausanne.ch/bip

•	 Vaud Famille website : www.vaudfamille.ch

University daycare centres and Lausanne network

The university campus has four childcare centres for the children of Unil and EPFL staff and 
students : la Croquignole, la Croq'cinelle, le Polychinelle and la Primavera.

These daycare centres are an integral part of the Réseau-L. To secure a place in one of these 
centres, you must register your child on the centralised list managed by the City of Lausanne's 
Parent Information Office, regardless of where you live.

https://www.unil.ch/unil/en/home/menuinst/travailler/welcome-centre.html
https://faje-vd.ch/dispositifs/les-reseaux/
https://www.fape-hel.ch
https://www.lausanne.ch/prestations/petite-enfance/cve-inscription.html
https://www.lausanne.ch/prestations/petite-enfance/cve-inscription.html
https://www.vaudfamille.ch
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Other types of childcare providers

Other childcare options are available for children of preschool and/or school age.

Family daycare

Family daycare providers look after one or more children in their own homes, either full-time or 
part-time, on a regular basis and in return for payment. 

Family daycare networks centralise placement requests and put families in contact with day-
care providers.

For more details, contact your local daycare network. See the Fondation pour l’Accueil de 
Jour des Enfants website : www.faje-vd.ch > Le dispositif > Les réseaux

For all the addresses of the available networks, see the website of the Fondation pour 
l’Accueil de Jour des Enfants : www.faje-vd.ch > Le dispositif > Les réseaux

For more information, visit the Vaud Famille website www.vaudfamille.ch

Childcare at home

You could also consider having your children looked after at home by a domestic worker or an 
au pair.

Before–and after–school care

School-age children (aged 4 to 10) of parents who so wish can benefit from care outside of 
school hours – morning, lunchtime and/or late afternoon – in facilities located within or close to 
the school. 

These facilities, known as "Unités d'accueil pour écoliers (UAPE)" or "Accueils pour enfants en 
milieu scolaire (APEMS)", are integrated into the various childcare networks.

Did you know ? children attending compulsory school are not automatically allo-
cated a place in a before- or after-school care facility (APEMS or UAPE). Parents who 
want their children to be cared for outside school hours must therefore plan to regis-
ter them in a before- or after-school facility, in addition to enrolling them at school. As 
with daycare facilities, waiting times may apply depending on the network.

https://faje-vd.ch/dispositifs/les-reseaux/
https://faje-vd.ch/dispositifs/les-reseaux/
https://www.vaudfamille.ch
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6. You’re looking for emergency childcare

Emergency childcare and care for sick children

Your child is ill, has had an accident or the person who usually looks after them is unavailable ?
If you work or study at the University of Lausanne, you can contact our partner, the Croix-
Rouge Vaudoise, who will put you in touch with a Red Cross assistant (minimum childcare time 
4 hours).

As this service is offered in partnership with the Croix-Rouge Vaudoise, it is only available to 
people living in the canton of Vaud. A partnership with the Croix-Rouge Valais is also possible 
for staff working at the Sion site. This service is offered by the Equality Office, subject to certain 
conditions and up to a certain number of hours. Beyond this limit, you will be billed by the Croix-
Rouge Vaudoise. Exceptions may be made in special circumstances.

To find out more, contact Croix-Rouge Vaudoise 
croixrougevaudoise.ch 
Unil website : Campus > Help and support > Families and parenthood

Did you know ? You are ill or going through personal difficulties and don't know who 
can look after your child ? You can call the Parents-Rescousse service run by the 
Croix-Rouge Vaudoise.

https://croixrougevaudoise.ch
https://www.unil.ch/unil/en/home/menuinst/campus/aides-et-soutiens/familles-et-parentalite.html
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7. You’re looking for occasional childcare

Holiday activities

The Unil and EPFL Equality Offices offer 11 weeks of holiday activities for the children of Unil and 
EPFL staff and students, held across both campuses, for children aged 4 to 12. These activities 
are organised in collaboration with various partners (in particular L’éprouvette).

To find out more about what Unil has to offer, the activities organised by EPFL that are 
open to the children of Unil parents and other holiday activities, visit the Unil website : 
Campus > Help and support > Families and parenthood > Holiday activities

To find out more : Croix-Rouge Vaudoise croixrougevaudoise.ch

Childcare during conferences

At the initiative of the organising entity, childcare can be arranged during conferences held on 
the Unil campus. For more information and conditions, please contact the Equality Office.

Baby-sitting

The Croix-Rouge has a list of Baby-Sitters who have received appropriate training. 
You can obtain this list by paying an annual fee.

https://www.unil.ch/unil/en/home/menuinst/campus/aides-et-soutiens/familles-et-parentalite/activites-de-vacances.html
https://croixrougevaudoise.ch
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8. Financial support for families

8.1 Cantonal financial aid

Family allowance

Birth and adoption allowance

A one-time childbirth and adoption allowance is granted to parents residing – among other 
places – in the canton of Vaud. This allowance is doubled in the event of a multiple birth.

Allowance for children under 16

As a parent employed by Unil, you can receive monthly family allowances for your children un-
der the age of 16. If you are a student at Unil, with or without gainful employment, you may also 
qualify for allowances under certain conditions.

Family allowances (excluding birth and adoption allowances) may be granted for children living 
abroad, under certain conditions. Unil employees who live in an EU/EFTA country and who re-
ceive allowances in their country of residence may also apply for a differential family allowance 
supplement, subject to certain conditions.

Allowance for a child in vocational training or higher education or for a child 
with a disability

An allowance for a child in vocational training or higher education is granted if the child is stud-
ying or doing an apprenticeship, from the month in which the child starts the training until the 
end of the training or until the age of 25 at the latest. An allowance is also granted for children 
aged between 16 and 20 who are unable to work due to a-health condition.

Applying for family allowance and allowance amounts
To find out whether you are entitled to family allowance and how much, visit the Caisse 
cantonale vaudoise de compensation website.
 www.caisseavsvaud.ch > Assurances > allocations familiales (AF). 
To apply for family allowances at Unil, fill in the online form on the Unil website : 
Staff > Internal HR forms

Other financial aids

Supplementary family benefits (PC Familles) are intended for working families with children 
under 16 who do not have sufficient means to cover the basic needs of their household.

In addition, one-off or periodic financial support may be granted to low-income families living 
in the canton of Vaud to assist them for specific needs (via ComiPP, Comité pour l’octroi de 
prestations ponctuelles). This support complements the assistance provided by cantonal sup-
plementary benefits for families.

https://www.caisseavsvaud.ch/fr/Assurances/AF/Allocations-familiales/Allocations-familiales-AF.html
https://www.unil.ch/unil/en/home/profils/collaborateurs-collaboratrices/formulaire-rh.html
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Doctoral Student Solidarity Fund

The Association of intermediary staff and doctoral students of the University of Lausanne 
(ACIDUL) offers a Doctoral Student Solidarity Fund (Fonds de Solidarité des Doctorant·e·s), 
which provides one-off aid to Unil doctoral students in temporary financial difficulty. Support 
can amount to up to CHF 750 per year.

To find out more, visit the ACIDUL website.

For more information, visit the Unil website : Research > Support for research 
> Doctorate > Before you begin your doctorate > Funding a PhD.

Did you know ? Doctoral students registered at Unil who are receiving a grant from 
a third-party institution (main grant) may be awarded a supplementary grant from 
Unil if they meet the conditions set in the Rectorate Directive 3.23 on supplementary 
grants for doctoral students with grants.

For financial aid for students, see also point 1.3.

https://wp.unil.ch/acidul/
https://www.unil.ch/unil/en/home/menuinst/recherche/soutien-recherche/doctorat/avant-de-debuter-un-doctorat/financer-son-doctorat.html
https://www.unil.ch/unil/en/home/menuinst/recherche/soutien-recherche/doctorat/avant-de-debuter-un-doctorat/financer-son-doctorat.html
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9. Legal references

Confederation

•	 Code of Obligations (CO).
•	 Federal Law of 25 September 1952 on Allocations pour perte de gain (LAPG) and Ordi-

nance of 24 November 2004 on Allocation pour perte de gain (OAPG).
•	 Federal Act of 24 March 1995 on Gender Equality (LEg).
•	 Federal Law of 13 March 1964 Travail dans l’industrie, l’artisanat et le commerce (LTr) and 

Ordinance 1 of 10 May 2000 on the Labour Law (OLT1).
•	 Federal Law of 18 March 1994 on health insurance (LAMal).
•	 DEFR Ordinance on dangerous or strenuous work during pregnancy and maternity (Ordon-

nance sur la protection de la maternité).

State of Vaud

•	 Law of 12 November 2001 on the personnel de l’Etat de Vaud (LPers) and General Regula-
tion of 9 December 2002 implementing the Law of 12 November 2001 on the personnel de 
l’Etat de Vaud (RLPers-VD).

•	 Law of 6 July 2004 on the University of Lausanne (LUL) and Regulations of 18 December 
2013 implementing the Law of 6 July 2004 on the University of Lausanne (RLUL).

•	 Regulation on assistants at the University of Lausanne of 13 June 2007 (RA-UL).
•	 LPers Directive no. 35.09

Unil

•	 General regulations governing the Bachelor's and Master's degree programmes (RGE).
•	 Rectorate Directive 1.35. Leave for family reasons.
•	 Rectorate Directive 1.38. Health protection for pregnant and breastfeeding people.
•	 Rectorate Directive 3.2. Taxes and deadlines.
•	 Rectorate Directive 3.12. Part-time bachelor's and master's degrees (50%).
•	 Rectorate Directive 3.23. Supplementary grants for doctoral students with grants.

All Unil directives are available here :
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10. Useful links

University services

This section contains contact details for internal resources at the University of Lausanne, availa-
ble to the entire Unil community as required.

Accueil Santé
accueilsante@unil.ch

Equality Office
egalite@unil.ch

Association of intermediary staff 
and doctoral students of the  
University of Lausanne (ACIDUL)

UniSEP – safety, environment, 
prevention 
(Health and safety at work)

Psychotherapeutic consultations 

Human Resources Department 
(SRH)

Graduate Campus

Help I Unil

Social Affairs and Student Mobility 
(SASME) 
(Legal advice, grants, accommodation, etc.)
affaires.sociales@unil.ch

Admissions Office (SII)
immat.bachelor@unil.ch 
immat.master@unil.ch
immat.doctorat@unil.ch

Welcome Centre
(Support for staff arriving from abroad)
welcomecentre@unil.ch

Campus childcare facilieties

This section contains contacts for daycare facilities for children with at least one parent em-
ployed by Unil or is registered as a student at Unil.

Fondation Accueil Petite Enfance EPFL-Unil

La Croq'cinelle 
croqcinelle@fape-hel.ch

La Croquignole 
croquignole@fape-hel.ch

Le Polychinelle 
direction.polychinelle@fape-hel.ch

La Primavera 
primavera@fape-hel.ch

https://www.accueilsanteunil.ch/en
https://www.unil.ch/unil/en/home/menuinst/universite/organisation-universite/unites-et-services/bureau-egalite.html
https://wp.unil.ch/acidul/
https://wp.unil.ch/acidul/
https://wp.unil.ch/acidul/
https://www.unil.ch/unil/en/home/menuinst/universite/organisation-universite/unites-et-services/unisep-securite-environnement-prevention.html
https://www.unil.ch/unil/en/home/menuinst/universite/organisation-universite/unites-et-services/unisep-securite-environnement-prevention.html
https://www.unil.ch/unil/en/home/menuinst/campus/aides-et-soutiens/sante.html
https://www.unil.ch/unil/en/home/menuinst/universite/organisation-universite/unites-et-services/service-ressources-humaines.html
https://www.unil.ch/unil/en/home/menuinst/universite/organisation-universite/unites-et-services/service-ressources-humaines.html
https://www.unil.ch/unil/en/home/menuinst/universite/organisation-universite/unites-et-services/graduate-campus.html
https://www.unil.ch/unil/en/home/menuinst/campus/aides-et-soutiens/aide-unil.html
https://www.unil.ch/unil/en/home/menuinst/universite/organisation-universite/unites-et-services/service-des-affaires-sociales-et-de-la-mobilite-etudiante.html
https://www.unil.ch/unil/en/home/menuinst/universite/organisation-universite/unites-et-services/service-des-affaires-sociales-et-de-la-mobilite-etudiante.html
https://www.unil.ch/unil/en/home/menuinst/universite/organisation-universite/unites-et-services/service-immatriculations-inscriptions.html
https://www.unil.ch/unil/en/home/menuinst/travailler/welcome-centre.html
https://www.fape-hel.ch/en/
https://www.lausanne.ch/vie-pratique/enfance-jeunesse-famille/accueil-de-jour-et-enfance/prescolaire/type-accueil-prescolaire/institutions-pour-l-enfance/liste-cve-municipaux-prives/cve-croq-cinelle.html
https://www.lausanne.ch/vie-pratique/enfance-jeunesse-famille/accueil-de-jour-et-enfance/prescolaire/type-accueil-prescolaire/institutions-pour-l-enfance/liste-cve-municipaux-prives/cve-croquignole.html
https://www.lausanne.ch/vie-pratique/enfance-jeunesse-famille/accueil-de-jour-et-enfance/prescolaire/type-accueil-prescolaire/institutions-pour-l-enfance/liste-cve-municipaux-prives/cve-polychinelle.html
https://www.lausanne.ch/vie-pratique/enfance-jeunesse-famille/accueil-de-jour-et-enfance/prescolaire/type-accueil-prescolaire/institutions-pour-l-enfance/liste-cve-municipaux-prives/cve-primavera.html
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Outside university services

Services of the Canton of Vaud

Gender Equality Office of the 
Canton of Vaud 
info.befh@vd.ch

Women's Information Office 
(BIF) 
info@bif-vd.ch

Caisse cantonale vaudoise  
de compensation 
(Allowances, supplementary benefits, 
cantonal family fund)

Aide individuelle au logement – 
Canton of Vaud

Carnets d’adresses Petite  
Enfance 
(Directory of early childhood  
addresses for parents)

Office des bourses d'études - 
Canton of Vaud 
info.bourses@vd.ch

Planning familial  
CHUV Maternity Hospital

Service de la population – 
Canton of Vaud

Service des assurances  
sociales et de l’hébergement 
(Information on family allowances, 
family carers, etc.) 
info.sash@vd.ch

Parents' Information Office 
(BIP) 
(Registration in daycare centres in 
Lausanne and on campus)  
bip@lausanne.ch

Services of the City of Lausanne

https://www.vd.ch/deiep/befh
https://www.vd.ch/deiep/befh
https://www.bif-vd.ch
https://www.bif-vd.ch
https://www.caisseavsvaud.ch/fr/Accueil/Caisse-cantonale-vaudoise-de-compensation-AVS.html
https://www.caisseavsvaud.ch/fr/Accueil/Caisse-cantonale-vaudoise-de-compensation-AVS.html
https://www.vd.ch/aides-financieres-et-soutien-social/aides-financieres-et-comment-les-demander/aide-au-logement
https://www.vd.ch/aides-financieres-et-soutien-social/aides-financieres-et-comment-les-demander/aide-au-logement
https://www.vd.ch/population/enfance-jeunesse-et-famille/carnets-dadresses
https://www.vd.ch/population/enfance-jeunesse-et-famille/carnets-dadresses
https://www.vd.ch/formation/aides-financieres-aux-etudes-et-a-la-formation-professionnelle-bourses-ou-prets/informations-principales
https://www.vd.ch/formation/aides-financieres-aux-etudes-et-a-la-formation-professionnelle-bourses-ou-prets/informations-principales
https://www.chuv.ch/fr/dfme/dfme-home/femme-mere/consultations/medecine-psychosociale/centre-de-sante-sexuelle-planning-familial
https://www.chuv.ch/fr/dfme/dfme-home/femme-mere/consultations/medecine-psychosociale/centre-de-sante-sexuelle-planning-familial
https://www.vd.ch/deiep/spop
https://www.vd.ch/deiep/spop
https://www.vd.ch/rapport-annuel-de-gestion/rapport-annuel-de-gestion-2017/departement-de-la-sante-et-de-laction-sociale-dsas/service-des-assurances-sociales-et-de-lhebergement-sash
https://www.vd.ch/rapport-annuel-de-gestion/rapport-annuel-de-gestion-2017/departement-de-la-sante-et-de-laction-sociale-dsas/service-des-assurances-sociales-et-de-lhebergement-sash
https://www.lausanne.ch/prestations/petite-enfance/cve-inscription.html
https://www.lausanne.ch/prestations/petite-enfance/cve-inscription.html
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Associations, foundations and other useful contacts

Croix-Rouge Vaudoise 
(Baby-sitting and looking after sick 
children)

Profa Foundation 
(Sexual health consultations – family 
planning, perinatal counselling, couple 
consultations, crime victim support 
centre)

Swiss National Science  
Foundation (SNSF)

Infor.Maternity

Fondation pour l’Accueil de Jour 
des Enfants (FAJE)  
(Childcare networks) 
info@faje-vd.ch

Pro Juventute
conseilsauxparents@projuventute.ch 

Advice for parents by telephone on 
058 261 61 61

Vaud Famille
(advice on breastfeeding, childcare, 
health, adoption, birth, etc.)  
info@vaudfamille.ch

Jeunes parents

Pro Familia Vaud

Mamagenda
(Interactive tool – helps manage  
pregnancy and maternity at work) 

Travail.Suisse
(Being pregnant at work – rights in the 
workplace)

https://croixrougevaudoise.ch
https://www.profa.ch
https://www.snf.ch/en
https://www.snf.ch/en
https://www.informaternite.ch
https://faje-vd.ch
https://faje-vd.ch
https://www.projuventute.ch
https://www.vaudfamille.ch
https://www.jeunesparents.ch
https://www.profamiliavaud.ch
https://www.mamagenda.ch
https://www.travailsuisse.ch/fr
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Equality office 

Vieux Pressoir  
University of Lausanne  
CH - 1015 Lausanne 
Tel : +41 (0)21 692 20 59
 egalite@unil.ch

www.unil.ch/egalite 
www.unil.ch/familles

https://www.unil.ch/unil/en/home/menuinst/universite/egalite-diversite-inclusion.html
https://www.unil.ch/unil/en/home/menuinst/campus/aides-et-soutiens/familles-et-parentalite.html

