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A growing body of academic literature argues that there is a resistance to feminism and
gender equality within universities, particularly amongst the student body. This is
supported by popular media which cites resistance to feminism within a broader societal
context. Feminists working within universities report a range of problems. Feminist
academics may challenge students’ gender attitudes, causing discomfort which may result
in complaints. Additionally feminist academics may be vulnerable to abuse from male
students who enrol on women’s studies courses with the intention of causing disruption.
The increasingly commercialised nature of UK higher education (HE) has resulted in a
corporate culture which may be incompatible with feminist ideals.

Feminists working within academia have been able to affect change to the benefit of
marginalised groups and are often loyal to their institution. However, some feminist
academics report a perceived need to keep their feminist identities at home while
expressing a desire to unite their identities of ‘feminist’ and ‘academic’.

Much of the extant literature does not explore the intersection between a feminist
identity for academics and ethnic minority status. There is some suggestion the
diversifying of the student body within Western universities may offer hope for black
feminism, although further empirical evidence is needed. Marginalised academics may
prefer to undertake work within their own communities, although such applied work is
often not recognised by leading journals, potentially resulting in further marginalisation.
It has been argued this has led to a focus on feminist theory rather than feminist practice
within universities.

This special issue focuses on feminism within universities. Given the broad range of
definitions of feminism, we do not provide one. Rather authors are invited to provide
their own. Our aim is to further understand the experiences of feminist academics
(faculty, research staff and PhD students) in relation to their teaching, research,
relationships with colleagues and career progression. Papers are invited from academics
at any stage of their academic career from any country. These papers may be reflective
pieces or empirical work. Papers could include reflections on (but are not limited to):

Feminism and career progression

Intersections of feminism with ethnicity, gender, sexual orientation, disability,
academic discipline, type of institution or age.

Feminist activism within universities

Relationships with students

Relationships with colleagues
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Feminism and research

The call is open and competitive. Each submission will be subject to the usual (blind)
review process. Submission to this special issue implies that the paper does not contain
original work which has previously been published and is not currently under



consideration for publication elsewhere. Authors should follow the journal’s regular
author’s guidelines. We ask that papers are no longer than 7000 words.

20™ June 2010 call for papers opens

1 March 2011 submission of papers

1% July 2011 authors notified of outcome of peer review
1 October 2011 authors to submit final papers to Editors.
1" November 2011 Editorial decision

Prospective contributors are welcome to contact the Guest Editors prior to submission
to discuss the suitability of their work for the special issue.
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